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From the editors





Call for Papers
Tijdschrift voor Genderstudies invites abstract submissions for a double-special issue on the subject of The Feminist Classroom: Pedagogies, Contestations and Horizons, scheduled for autumn 2024. The guest editors are Annelies Kleinherenbrink, Katrine Smiet, Ea Høg Utoft & Garjan Sterk (Gender & Diversity Studies, Radboud University, Nijmegen). More information here.
Call for New Editorial Members
The journal Tijdschrift voor Genderstudies is welcoming new members to their editorial board! Applications are welcome until 20 January 2023. More information here.










Call for Papers


Global Vietnam welcomes papers in varied forms, including individual concept papers, research articles, book reviews, debate and opinion pieces, etc. It also welcomes proposals for special issues. The maximum length for a paper published in the Journal is up to 12,000 words including references, notes and figures/tables/charts. Requested length for book reviews is two pages. You can send your proposal to Prof Phan Le-Ha ([email protected]) or to the commissioning editor at AUP, Inge Klompmakers ([email protected]). 





Tijdschrift voor Geschiedenis zoekt reviewartikelen!
Aan de hand van een serie reviewartikelen brengt Tijdschrift voor Geschiedenis de komende tijd recente ontwikkelingen in het historische landschap in kaart. Maakt uw vakgebied een interessante ontwikkeling door? Heerst er een debat? Kregen recente publicaties volgens u niet voldoende aandacht? Kruip dan in uw pen en schrijf een reviewartikel voor Tijdschrift voor Geschiedenis! We verwelkomen bijdragen van historici uit alle mogelijke vakgebieden.
Meer info via: www.aup-online.com/content/journals/00407518
en tijdschriftvoorgeschiedenis.org.





 

Call for papers

Carillon and Bell Culture in the Low Countries is an annual publication about carillon and bell culture and the related tangible and intangible cultural heritage. The articles are the output of academic and/or artistic research. The editors welcome contributions from history, musicology, sociology, anthropology, (historically) informed performance, heritage, cultural studies, campanology etc. Although the Low Countries are the main focus, we also welcome contributions on the bell and carillon culture from all over the world.
For the second yearbook, to be published mid-May 2023, authors may send a short abstract (max. 300 words) to [email protected] by 1 September 2022. Articles can be submitted in Dutch or English. More information can be found in the CfP attached (Nederlands).
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