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Abstract


Employees' learning orientation as a moderator in the relationship between transformational leadership and psychological empowerment
Employees' learning orientation as a moderator in the relationship between transformational leadership and psychological empowerment

Niek Faber, Onne Janssen & Tjeerd Bartlema, Gedrag & Organisatie, Volume 19, Maart 2006, nr. 1, pp. 22-36

Employees' learning orientation was hypothesized to enhance the positive relationship between transformational leadership and empowerment experienced by employees. As expected, a survey among 191 attendants of organizational-psychological training courses showed a positive relationship between transformational leadership and psychological empowerment. However, a learning orientation was found to serve as a substitute rather than an enhancer of the empowering effect of transformational leadership. More specifically, transformational leadership was strongly related to psychological empowerment for employees with a weak learning orientation. For employees with a strong learning orientation, transformational leadership had only a marginal relationship with psychological empowerment because these employees had already relatively high levels of empowerment induced by their learning orientation. 
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Call for Papers





Call for papers voor G&O-themanummer 2023: De nieuwe kleren van de leider (m/v/n-b): Leiderschap in tijden van digitalisering, globalisering en flexibilisering
In dit themanummer vraagt Gedrag & Organisatie aandacht voor verschillende verschuivingen in leiderschap, met name op het vlak van (1) digitalisering en globalisering,(2) flexibilisering, en (3) de nood aan de nieuwe leiderschapsgedragingen die de medewerker centraal stellen. Voorstellen voor bijdragen kunnen voor 1 december 2022 per e-mail worden gericht aan de gastredactie.
Meer informatie treft u in de officiële Call for Papers: https://doi.org/10.5117/GO2022.4.007.ENGE.








Call for Papers


Global Vietnam welcomes papers in varied forms, including individual concept papers, research articles, book reviews, debate and opinion pieces, etc. It also welcomes proposals for special issues. The maximum length for a paper published in the Journal is up to 12,000 words including references, notes and figures/tables/charts. Requested length for book reviews is two pages. You can send your proposal to Prof Phan Le-Ha ([email protected]) or to the commissioning editor at AUP, Inge Klompmakers ([email protected]). 





Tijdschrift voor Geschiedenis zoekt reviewartikelen!
Aan de hand van een serie reviewartikelen brengt Tijdschrift voor Geschiedenis de komende tijd recente ontwikkelingen in het historische landschap in kaart. Maakt uw vakgebied een interessante ontwikkeling door? Heerst er een debat? Kregen recente publicaties volgens u niet voldoende aandacht? Kruip dan in uw pen en schrijf een reviewartikel voor Tijdschrift voor Geschiedenis! We verwelkomen bijdragen van historici uit alle mogelijke vakgebieden.
Meer info via: www.aup-online.com/content/journals/00407518
en tijdschriftvoorgeschiedenis.org.





 

Call for papers

Carillon and Bell Culture in the Low Countries is an annual publication about carillon and bell culture and the related tangible and intangible cultural heritage. The articles are the output of academic and/or artistic research. The editors welcome contributions from history, musicology, sociology, anthropology, (historically) informed performance, heritage, cultural studies, campanology etc. Although the Low Countries are the main focus, we also welcome contributions on the bell and carillon culture from all over the world.
For the second yearbook, to be published mid-May 2023, authors may send a short abstract (max. 300 words) to [email protected] by 1 September 2022. Articles can be submitted in Dutch or English. More information can be found in the CfP attached (Nederlands).
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